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GOAL SETTING

GOAL

Goal setting involves the development of an

action plan designed to motivate and guide

your towards your goals.

A goal is a desired result that an individual

plans and commits to achieve.

Introduction
DEFINITIONS



THE MOMENT YOU PUT
A DEADLINE ON YOUR
DREAM IT BECOMES A

GOAL
STEPHEN KELLOGG



Setting Goals is the
first step in turning
the invisible into the

visible
TONY ROBBINS



Why setting goal?
CRUCIAL SKILL THAT ONE CAN

LEARN AND PERFECT

it gives you long term and short term

motivation 

it enables you to focus and gain new

knowledge, organize your time and your

resources 

it allows you to measure your progress 

Goals help you reach your full potential 

 





LONG TERM GOAL

A long term goal is the goal  which takes a

long time to achieve.

SHORT TERM GOAL

A short-term goal is something you want to

do in the near future. This means, today, this

week, this month, or even this year.

LONG-TERM GOAL

Long-term goals requires planning. Long-term

goals are important for a successful career.

SHORT-TERM GOAL

Short-term goal is something you want to

accomplish as sson as possible.

Types Of Goals



MIND FULL 
OF GOALS

TO DO LIST

A GOAL WITHOUT

A PLAN

 IS JUST A WISH







STEPS TO SET

GOALS
"Write your goals and make them become a

reality" Keep them somewhere visible e.g post

stick notes on the wall, mirror or computer.

3.  WRITE S.M.A.R.T GOALS 

Specific, Measurable, Attainable, Realistic

and Time-bound. Remember, the most

important part of SMART goal setting is to

make your goal specific so you have clarity

and your able to track your progress and have

a higher chance to complete it.
1 . IDENTIFY GOALS

Find out what your goals are.  Think about the

results you want to see. before you set a

goal, take a closer look at what you're aiming

to achieve.
2.  SET OBJECTIVES

Define the strategies or implementation steps

to take towards your identified goals.

Remember, who, what, when, where and how

of reaching the goals.



4. CREATE AN ACTION PLAN

Many people know what their goals are but

never create an action plan to determine how

exactly they will meet that goal. Action plan

should consist of the overall goal you're trying

to meet and the steps you need to take.

5.CREATE TIMELINE,  TAKE

ACTION & RE-EVALUATE &

ASSESS YOUR PROGRESS

create a timeline maker with dates to achieve

dealines. Start taking action towards your

goals with your plan in mind of course. Keep

yourself motivated by scheduling your

progress and reaching the finish line. 

STEPS TO SET

GOALS
"Write your goals and make them become a

reality" Keep them somewhere visible e.g post

stick notes on the wall, mirror or computer.



The ability to set
goals and make
plans for their

accomplishment is
the “master skill”

of success.
 



Summary
Remember goal setting is not just

about identifying what you want to

achieve but also how you will achieve it

(process goals) and measure that

achievement. 



"ALWAYS REMEMBER YOUR 
FOCUS DETERMINES 

YOUR REALITY"
 

George Lucas



Thanks you all for joining our 
goal setting workshop!



CHECK YOUR EMAILS FOR 
YOUR CERTIFICATES!!



Any Questions ?
 

Email:- info.reachout2all@gmail.com
Website:- www.reachout2all.co.uk

Instagram @reachout2all


